Investigation of the leadership characteristics of the turkic world youth association in relation to “establishing the structure” dimension of leadership behaviors  by Can, Süleyman
Procedia Social and Behavioral Sciences 1 (2009) 1682–1686
Available online at www.sciencedirect.com
World Conference on Educational Sciences 2009 
Investigation of the leadership characteristics of the turkic world youth 
association in relation to “establishing the structure” dimension of 
leadership behaviors 
Süleyman CAN*
Mu÷la University, Faculty of Education, Department of Primary School Education, Kötekli, 48000,Mu÷la,Türkey 
Received October 25, 2008; revised December 17, 2008; accepted January 3, 2009 
Abstract 
The era we are living in is the information era and young people are of great importance for countries’ development and Turkish youth will 
prepare the future of the nation and help the other nations to design the future of the world. Due to this important role of the young people, this 
descriptive study conducted according to scanning model aims to investigate the leadership tendencies of the youths of Turkic world and Turkey 
in relation to the dimension of establishing the structure. The study also looks at whether the relations between displaying leadership behaviors 
related to dimension of establishing the structure and gender are significant and whether there are significant differences between the opinions 
of the youth of  Turkey and the rest of the Turkic world in relation to the dimension of establishing the structure.   
The data collection tool used in the study is Halphin and Winer (1957)’s “scale for the determination of the leadership behaviors”. This scale 
was adapted to Turkish by Önal (1979) and the establishing the structure dimension of this scale was adapted by the researcher to be used in the 
present study.  
The present study was conducted in 2007–2008 school year. The study was conducted in øzmir Girls’ High school among 50 students (21 girls 
and 29 boys) coming from 12 different countries and studying at 8 different universities in Turkey. The students participating in the study are 
exchange students attending universities within the framework of “Interuniversity student exchange program”. 
The analyses conducted reveal that the frequencies of the students’ opinions vary and aggregation is around the “often” option. According to 
gender variable, Significant difference in favor of the boys was found for the fourth item and according to the opinions of the youth of Turkey 
and the youth of the Turkic world, a significant difference in favor of the Turkic world was found for the third item and for the rest of the items, 
no significant differences were found. 
© 2009 Elsevier Ltd. 
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1. Introduction 
The era we are living in is called the era of change and development and in this era although everything is rapidly changing 
and developing, the concept of time which renders the human life important does not undergo any change. The concept of time, 
as for all the other creatures, is of great importance to human beings. One of the main aims of the people should be to make the 
full use of the limited time thy have. To achieve this aim, they fully capitalize on technology and science.  
In today’s world, though rapidly developing technology, increasing living standards, convenient business life, 
industrialization, urbanization facilitate the lives of people, they bring many problems together. Hence, the needs of the people 
are changing and their expectations are increasing.   
Therefore, the people regardless of their religion, language, race and gender should have effective channels of communication 
with each other and manage to live freely and happily. However, to do so, the individuals in the society should display leadership 
behaviors.  
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Leader needs to have the skills required to understand human behaviors in some certain conditions, evaluate the results of a 
certain behavior for others and define the requirements of the interpersonal, group and organizational situations in relation to 
appropriate behaviors (Torrington, 1983). 
According to Thomson (1992); “Leadership in its modern sense, means effecting all the members of an organization in a multi-
dimensional way”. Leadership means making decisions by using authority (Dubin, 1968). Another definition of leadership is that 
it is a process of moving many people with their all commitment and devotion around  the common targets and leading them to 
success (Jaques and Clement, 1991).  
The “establishing the structure” dimension of the leadership behaviors can be explained as follows: it means defining 
authority, duty and responsibility, organizing, establishing communicative networks and evaluating job performance (Halphin and 
Winer, 1957). Here, establishing the structure means leadership behaviors employed to describe the relations between group 
members and leader, to define the organization well and to construct the rules of communication and functioning and structures in 
an organization (Monahan and Hengst, 1982). 
In this respect, leader is the person who determines the goals and targets of the community in which he/she functions and leads 
the community in correct direction to achieve these goals and targets.   
Therefore, the purpose of the present study is to investigate the leadership tendencies of the youths of Turkic world and Turkey in relation to 
frequency of displaying the behaviors of the dimension of establishing the structure. The study also looks at whether the relations between the 
frequency of establishing the structure behaviors and gender are significant and whether there are significant differences between the opinions 
of the youth of Turkey and the rest of the Turkic world and in relation to the dimension of establishing the structure.   
2. Methodology 
The present study was conducted in 2007–2008 school year. The study was conducted in øzmir Girls’ High school  among 50 
students  (21 girls and 29 boys) coming from 12 different countries (Turkey, Kosovo, Kazakhstan, Crimea, Afghanistan, Bulgaria, 
Syria, Iran, Altai Autonomous Republic, Azerbaijan, Turkmenistan, and Kyrgyzstan)   and studying at 8 different universities in 
Turkey. The students participating in the study are exchange students attending universities within the framework of 
“Interuniversity student exchange program”. 
2.1. Data Collection Tools 
Following data collection tools were used in the study:  Halphin and Winer (1957)’s “scale for the determination of the leadership 
behaviors”. This scale was adapted to Turkish by Önal (1979) and the establishing the structure dimension of this scale was 
adapted by the researcher to be used in the present study. The inventory consists of 15 items related to the dimension of 
establishing the structure. The items are in the form of fivG-point Likert type (never, rarely, sometimes, often, always).  
2.2. Data Analysis 
In the analysis of the data, SPSS package program was used. The data were analyzed by taking their frequencies and 
percentages. “t” test was used to determine whether there are statistically significant differences at the level of 0.05 according to 
gender and between the opinions of the young people from Turkey and the rest. 
  
3. Findings and Discussions 
In table 1, it is seen that option selection of the Turkish youth and the youth of the rest of the Turkic World about the 
leadership behaviours included in the dimension of “establishing the structure” vary. Here, when it is looked at the frequencies of 
option selection, it is seen that aggregation is around the “often” option for both the girls and boys. 
Table -1 Frequencies of displaying leadership behaviors included in the dimension of establishing the structure  according to gender variable among the youth of 
Turkey and that of the rest of the Turkic world
. 
Items (f) Never N(%) Rarely N(%) Sometimes N(%) Often N(%) Always N(%) 
B-29 1(3,4) --- 4(13,8) 16(55,2) 8(27,6) 
 1 I clearly display my personal attitudes G-21 --- --- 2(9,5) 12(57,1) 7(33,3) 
B-29 --- 1(3,4) 11(37,9) 10(34,5) 7(24,1) 
 2. I try new ideas together with my friends G-21 --- 2(9,5) 5(23,8) 9(42,9) 5(23,8) 
B-29 5(17,2) 5(17,2) 7(24,1) 7(24,1) 5(17,2) 3. I see myself as the only person having right to 
tell something G-21 4(19,0) 7(33,3) 6(28,6) 2(9,5) 2(9,5) 
B-29 1(3,4) 4(13,8) 7(24,1) 10(34,5) 7(24,1) 4. I criticize the inadequate works. G-21 --- --- 3(14,3) 11(52,4) 7(33,3) 
B-29 3(10,3) 1(3,4) 7(24,1) 12(41,4) 6(20,7) 5. I clearly express my opinions without any 
ambiguity G-21 --- --- 6(28,6) 9(42,9) 6(28,6) 
B-29 1(3,4) 4(13,8) 15(51,7) 8(27,6) 1(3,4) 6. I decide who will do what among my friends G-21 --- 4(19,0) 9(42,9) 8(38,1) --- 
B-29 3(10,3) 7(24,1) 4(13,8) 9(31,0) 6(20,7) 
 7. I work without  planning. G-21 3(14,3) 5(23,8) 7(33,3) 3(14,3) 3(14,3) 
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B-29 --- 1(3,4) 3(10,3) 14(48,3) 11(37,9) 8. I pay attention for works to be done according to 
some certain standards G-21 --- 2(9,5) 4(19,0) 9(42,9) 6(28,9) 
B-29 --- 1(3,4) 1(3,4) 13(44,8) 14(48,3)  9. I pay attention to the completion of the works in 
due times. G-21 --- 1(4,8) --- 6(28,6) 14(66,7) 
B-29 3(10,3) 2(6,9) 9(31,0) 10(34,5) 5(17,2)  10.I encourage the use of similar procedures in 
doing the works.   G-21 --- 4(19,0) 5(23,8) 9(42,9) 3(14,3) 
B-29 1(3,4) 1(3,4) 5(17,2) 11(37,9) 11(37,9) 11. I try to get my friends to understand my position and role as an individual at school. G-21 --- --- 7(33,3) 4(19,0) 10(47,6) 
B-29 --- 2(6,9) 9(31,0) 6(20,7) 12(41,4)  12. I want my friends to obey the existing rules 
and regulations. G-21 --- 3(14,3) 2(9,5) 10(47,6) 6(28,6) 
B-29 1(3,4) 1(3,4) 4(13,8) 14(48,3) 9(31,0)  13. I clearly explain my friends what are expected from them while doing their works G-21 --- 2(9,5) 2(9,5) 9(42,9) 8(38,1) 
B-29 --- 2(6,9) 8(27,6) 8(27,6) 11(37,9)  14. I do whatever is needed to encourage my friends to commit themselves to their works.   
G-21 --- 2(9,5) 3(14,3) 8(38,1) 8(38,1) 
B-29 --- 2(6,9) 3(10,3) 15(51,7) 9(31,0)  15. I do whatever is needed for my friends to work 
in cooperation. G-21 --- 1(4,8) 5(23,8) 9(42,9) 6(28,6) 
In Table 2, a significant difference in relation to the fourth item in favor of the boys are seen and no significant differences 
were found for the other items. When the responses to the item  “I criticize the inadequate works” are examined, it is seen that the 
boys obey the rules more than the girls rather than criticizing such behaviors. It can be argued that not finding significant 
differences in relation to the other items does not necessarily mean  that the  Turkish youth and the rest of the Turkic world do not 
display the  leadership behaviors included in the dimension of “establishing the structure” in a healthy and positive manner in line 
with their education and mission. In this respect, these young people’s showing constructive and positive leadership behaviors 
steadily contributes to the effective establishment of the structure. 
Table -2 Frequencies of displaying leadership behaviors included in the dimension of establishing the structure according to gender variable by the 
Turkish youth and the rest of the Turkic World
Items f X S t sig P 
G-29 1,9655  ,86531 
 1 I clearly display my personal attitudes B-21 1,7619  ,62488 ,918 ,363  P>0,05 
G-29 2,2069  ,86103 
 2. I try new ideas together with my friends B-21 2,1905  ,92839 ,064 ,949   P>0,05 
G-29 2,9310 1,36096 3. I see myself as the only person having right to tell 
something B-21 3,4286 1,20712 -1,337 ,188   P>0,05 
G-29 2,3793 1,11528 4. I criticize the inadequate works. B-21 1,8095  ,67964 2,075 ,043 
  P<0,05 
G-29 2,4138 1,18072 5. I clearly express my opinions without any ambiguity B-21 2,0000  ,77460 1,401 ,168   P>0,05 
G-29 2,8621  ,83342 6. I decide who will do what among my friends B-21 2,8095  ,74960 ,229 ,820   P>0,05 
G-29 2,7500 1,35058 
 7. I work without  planning. B-21 3,0952 1,26114 -,911 ,367   P>0,05 
G-29 1,7931  ,77364 8. I pay attention for works to be done according to 
some certain standards B-21 2,0952  ,94365 -1,243 ,220   P>0,05 
G-29 1,6207  ,72771  9. I pay attention to the completion of the works in 
due times. B-21 1,4286  ,74642 ,912 ,367   P>0,05 
G-29 2,5862 1,18072  10.I encourage the use of similar procedures in doing 
the works.   B-21 2,4762  ,98077 ,348 ,729   P>0,05 
G-29 1,9655 1,01710 11. I try to get my friends to understand my position 
and role as an individual at school. B-21 1,8571  ,91026 ,388 ,699   P>0,05 
G-29 2,0345 1,01710  12. I want my friends to obey the existing rules and 
regulations. B-21 2,0952  ,99523 -,210 ,834   P>0,05 
G-29 2,0000  ,96362  13. I clearly explain my friends what are expected from them while doing their works B-21 1,9048  ,94365 ,348 ,729   P>0,05 
G-29 2,0345  ,98135  14. I do whatever is needed to encourage my friends to 
commit themselves to their works.   
B-21 1,9524  ,97346 ,293 ,771   P>0,05 
G-29 1,9310  ,84223 
 15. I do whatever is needed for my friends to work in 
cooperation. B-21 2,0476  ,86465 -,478 ,635   P>0,05 
  SD=29+21-2=48 
In Table 3, there is a significant difference for the third item in favor of the Turkish youth and no significant differences were 
found for the other items.  When the responses given to the third item “I see myself as the only person having right to tell 
something” are examined, it can be told that the youth of Turkey do not see themselves as the only authority to tell something; 
instead, they prefer to share their opinions with the rest of the society in which they live and they attach importance to the 
opinions of other people. Not finding any significant differences for the other items may mean that all the participants of the study 
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exhibit behaviors complying with the requirements of the era without showing any religious, racial, linguistic, and sexual 
discrimination. In this respect, these young people’s showing constructive and positive leadership behaviors steadily contributes 
to the effective establishment of the structure. 
Table-3 Opinions of the Turkish youth and the rest of the Turkic World on frequencies of displaying leadership behaviors included in the dimension of 
establishing the structure.
Items f X S t sig P 
1-35 1,8286 ,66358 
 1. I clearly display my personal attitudes 2-15 2,0000 1,00000 -,715 ,478 P>0,05 
1-35 2,2571 ,91853 
 2. I try new ideas together with my friends 2-15 2,0667 ,79881 ,697 ,489 P>0,05 
1-35 2,8857 1,27813 3. I see myself as the only person having right to tell 
something 2-15 3,7333 1,22280 -2,176 ,035 P<0,05 
1-35 2,2286 1,11370 4. I criticize the inadequate works. 2-15 1,9333 ,59362 ,966 ,339 P>0,05 
1-35 2,3429 1,02736 5. I clearly express my opinions without any ambiguity 2-15 2,0000 1,06904 1,069 ,291 P>0,05 
1-35 2,7429 ,81684 6. I decide who will do what among my friends 2-15 3,0667 ,70373 -1,336 ,188 P>0,05 
1-35 2,9143 1,24550 
 7. I work without  planning. 2-15 2,8571 1,51186 ,136 ,892 P>0,05 
1-35 1,9143 ,88688 8. I pay attention for works to be done according to 
some certain standards 2-15 1,9333 ,79881 -,072 ,943 P>0,05 
1-35 1,5714 ,81478  9. I pay attention to the completion of the works in 
due times. 2-15 1,4667 ,51640 ,459 ,649 P>0,05 
1-35 2,7143 1,15227  10. I encourage the use of similar procedures in doing 
the works.   2-15 2,1333 ,83381 1,761 ,085 P>0,05 
1-35 1,8857 ,96319 
11. I try to get my friends to understand my position 
and role as an individual at school. 
2-15 2,0000 1,00000 -,380 ,705 P>0,05 
1-35 2,0286 ,92309  12. I want my friends to obey the existing rules and 
regulations. 2-15 2,1333 1,18723 -,337 ,738 P>0,05 
1-35 2,0000 1,05719  13. I clearly explain my friends what are expected 
from them while doing their works 2-15 1,8667 ,63994 ,453 ,653 P>0,05 
1-35 2,1143 1,05081  14. I do whatever is needed to encourage my friends to 
commit themselves to their works.   2-15 1,7333 ,70373 1,282 ,203 P>0,05 
1-35 2,0286 ,78537 
 15. I do whatever is needed for my friends to work in 
cooperation. 2-15 1,8667 ,99043 ,617 ,540 P>0,05 
SD=29+21-2=48 
4. Results and Suggestions 
 
When Table 1 is examined, it is seen that the frequencies of the students’ opinions about the dimension of establishing the 
structure vary greatly and aggregation is around the “often” option with ten questions. These findings concur with those of Can 
and Can (2006); Ekici, Can and Beyaz (2006). 
In light of the data presented in Table 2, it is said that there is a significant difference in favor of the boys in relation to the 
fourth item; and no significant difference was found for the other items; therefore, it may be stated that the Turkish Youth and the 
youth of the rest of the Turkic world posses the leadership behaviors included in the dimension of “establishing the structure”. 
These findings comply with the findings of Turan and Ebiço÷lu (2002), Can and Pepe (2003).  So, we can tell that the youth of 
Turkey and that of the rest of the Turkic world, in general, display similar leadership behaviors included in the dimension of 
“establishing the structure” without showing any sexual discrimination.  
 In Table 3, it is seen that there is a significant difference in favor of the youth of the Turkey in relation to the third item, and 
there is no significant difference for the other items; hence, it may be stated that the Turkish Youth and the youth of the rest of the 
Turkic world posses the leadership behaviors included in the dimension of “establishing the structure”. These findings concur 
with the findings of  Peker (1978), Turan and Ebiço÷lu (2002), Durukan (2003). So we can claim that these young people have 
the leadership behaviors required to direct the society they live in.
In this context, the youth of the Turkic world having an important place in the world should able to display leadership 
behaviors included in the dimension of establishing the structure in every setting where they are present and they need to be 
leaders. To construct the dimension of establishing the structure, these young people should be in harmony with their 
environment, establish communication networks, and create a society which is democratic, contemporary and where everything is 
for people’s benefit and there is no discrimination of language, religion, race and sex. Moreover, the Youth of the Turkic World 
should exhibit behaviors meeting the expectations of people in line with the vision they have gained through their education. To 
do so, there should be more courses teaching leadership behaviors to them during their undergraduate education.  
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